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OFFICER EVALUATION REPORT: PART I SEE PRIVACY ACT STATEMENT
PART A - ADMINISTRATIVE DATA

NAME (Last, First, MI)  SSN  RANK   DOR   BRANCH DY ASSGMT   UNIT CODE

  

UNIT, ORGANIZATION, LOCATION, ADDRESS, ZIP CODE

 

PERIOD COVERED  NO. MONTHS   COPY PROVIDED TO RATED OFFICER FORWARDING ADDRESS
FROM THRU

 

  GIVEN TO OFFICER  
YEAR MO DAY YEAR MO DAY   FORWARDED TO OFFICER  

    

PART B - AUTHENTICATION
 NAME OF RATER (Last, First, MI)  SSN  SIGNATURE

 
 ORGANIZATION    DY ASSGMT  GRADE  BRANCH  DATE

  
 NAME OF INTERMEDIATE RATER (Last, First, MI)  SSN  SIGNATURE

  
 ORGANIZATION   DY ASSGMT  GRADE BRANCH   DATE

  
 NAME OF SENIOR RATER (Last, First, MI)  SSN  SIGNATURE

 
 ORGANIZATION  DY ASSGMT  GRADE  BRANCH  DATE

  
 SIGNATURE OF RATED OFFICER  DATE  DATE ENTERED  RATED OFFICER  SENIOR MPO INTLS  NUMBER OF INCL

 
 ON OHMR FORM 21  MPO INTLS

 
PART C: DUTY DESCRIPTION 

  PRINCIPLE DUTY AND TITLE: SSI / MOS:
  DESCRIPTION:

PART D: PERFORMANCE EVALUATION - PROFESSIONALISM             (Rater)

 A. PROFESSIONAL COMPETENCE (IN ITEMS 1 THRU 14 BELOW, INDICATE THE DEGREE OF HIGH DEGREE  LOW DEGREE
AGREEMENT WITH THE FOLLOWING STATEMENT AS

1 2 3 4 5BEING DESCRIPTION OF THE RATED OFFICER. ANY
COMMENTS WILL BE REFLECTED IN B, BELOW.

 1. POSSESSES CAPACITY TO ACQUIRE KNOWLEDGE / GRASP CONCEPTS  8. DISPLAYS SOUND JUDGMENT
2. DEMONSTRATES APPROPRIATE KNOWLEDGE, EXPERTISE IN ASSIGNED TASKS  9. SEEKS SELF-IMPROVEMENT
 3. MAINTAINS APPROPRIATE LEVEL OF PHYSICAL FITNESS  10. IS ADAPTABLE TO CHANGING SITUATIONS.
 4. MOTIVATES, CHALLENGES AND DEVELOPS SUBORDINATES  11. SETS AND ENFORCES HIGH STANDARDS
 5. PERFORMS UNDER PHYSICAL AND MENTAL STRESS  12. POSSESSES MILITARY BEARING APPEARANCE
 6. ENCOURAGES CANDOR AND FRANKNESS IN SUBORDINATES  13. SUPPORTS EO / EEO
 7. CLEAR AND CONCISE IN WRITTEN COMMUNICATION  14. CLEAR AND CONCISE IN ORAL COMMUNICATION

 B. PROFESSIONAL ETHIC (COMMENT ON ANY AREA WHERE THE RATED OFFICER IS PARTICULARLY OUTSTANDING OR NEEDS IMPROVEMENT)

1. DEDICATION                 
2. RESPONSIBILITY          
3. LOYALTY                    
4. DISCIPLINE                 
5. INTEGRITY                  
6. MORAL COURAGE      
7. SELFLESSNESS         
8. MORAL STANDARDS

  COMMENTS (PART B)
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OFFICER EVALUATION REPORT: PART II PERIOD COVERED:  
PART E - PERFORMANCE AND POTENTIAL EVALUATION        (Rater)

 A. RATED OFFICER'S NAME (Last, First, MI)  SSN  GRADE  UNIT / DY ASSGMT  BRANCH

 RATED OFFICER IS CURRENTLY ASSIGNED IN ONE OF HIS / HER DESIGNATED SPECIALTIES / MOS YES  NO

 B. PERFORMANCE (During this Rating Period) Refer to Part I, OHMR Form 67-8, and OHMR Form 67-8-1
 ALWAYS EXCEEDED  USUALLY EXCEEDED  MET REQUIREMENTS  OFTEN FAILED  USUALLY FAILED
 REQUIREMENTS           REQUIREMENTS REQUIREMENTS REQUIREMENTS

 C. COMMENT ON SPECIFIC ASPECTS OF THE PERFORMANCE.  REFER TO PARK I OHMR 67-8 AND 67-8-1. (RESTRICT COMMENTS TO
 PERFORMANCE WITH NO DISCUSSION OF POTENTIAL.)

 D. THIS OFFICER'S POTENTIAL FOR PROMOTION TO THE NEXT HIGHER GRADE IS:

 PROMOTE AHEAD OF  PROMOTE WITH  DO NOT PROMOTE  OTHER (Explain Below)
 CONTEMPORARIES  CONTEMPORARIES

 E. COMMENT ON RATED OFFICER'S POTENTIAL:

PART F - INTERMEDIATE RATER
 COMMENTS:

PART G - SENIOR RATER
 POTENTIAL EVALUATION:      COMMENTS:

  G1
  SR USE ONLY

 I
 II
 IIII
 IIIIIIII
 IIIIIIIIIIIIIIIIIIIIIIIIII
 IIIIIIIIIIIIIIIIIIIIIIIIII
 IIIIIIII
 IIII
 II
 I

 COMPLETED OHMR FORM 67-8-1 WAS
REVIEWED YES  NO
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